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duties and responsibilities of the Service member, and performance counseling. Moreover, this 

policy prohibiting harassment is not a “general civility code”. Behavior that is rude, ignorant, 

abrasive, or unkind, but does not adversely affect the work environment, is not harassment. 

 

b.  Dissident and Protest Activity 

 

(1) Knowing and wrongful conduct that involves actively advocating supremacist, 

extremist, or criminal gang doctrine, ideology, or causes, including those that advance, 

encourage, or advocate illegal discrimination based on race, creed, color, sex (including 

pregnancy), religion, ethnicity, national origin, gender identity, or sexual orientation or those that 

advance, encourage, or advocate the use of force, violence, or criminal activity, or otherwise 

advance efforts to deprive individuals of their civil rights.  

 

(2) Knowing and wrongful conduct that involves actively participating in criminal gangs, 

or in other organizations that advocate supremacist, extremist, or criminal gang doctrine, 

ideology, or causes; including those that attempt to create illegal discrimination based on race, 

creed, color, sex (including pregnancy), religion, ethnicity, national origin, gender identity, or 

sexual orientation; advocate the use of force, violence, or criminal activity; or otherwise engage 

in efforts to unlawfully deprive individuals of their civil rights. Active participation in such 

gangs or organizations is prohibited. Active participation includes, but is not limited to, 

fundraising; demonstrating or rallying; recruiting, training, organizing, or leading members; 

distributing material (including posting on-line); knowingly wearing gang colors or clothing; 

having tattoos or body markings associated with such gangs or organizations; or otherwise 

engaging in activities in furtherance of the objective of such gangs or organizations that are 

detrimental to good order, discipline, or mission accomplishment or are incompatible with 

military service. The prohibition extends to acts committed through electronic communication 

and social media, as well as in person and other means. 

 

4.  Application: 

 

a.  Were all accepted allegations of prohibited activity and conduct thoroughly addressed in 

the investigation?  Yes.  The accepted allegations of using racial slurs on various occasions and 

exhibiting gang-related behaviors were addressed by the Investigating Officer. 

 

b.  Does the investigation include a thorough review of the circumstances under which the 

alleged prohibited activity and conduct occurred?  Yes.  The Investigating Officer reviewed the 

circumstances of the allegations.   

 

c.  Did the investigation include an analysis of how the victim was treated compared to others 

within the complainant's demographic group and with those of other demographic groups?  This 

question is not applicable to this case as the alleged victims stated they were not recipients of the 

behaviors alleged by the Complainant. 

 

d.  Is there any evidence of bias (a highly personal and unreasoned distortion of judgment) by 

the Investigating Officer?  There is no evidence of bias from the Investigating Officer. 
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